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HASZNOS TUDNIVALOK ROMAN-MAGYAR
HATAR MENTI INGAZOKNAK

Ki szamit ingazéonak?

Az Eurépai Union beliili szabad munkaerd-aramlas lehetévé teszi,
hogy a polgarok tgy vallalhassanak egy masik unios tagallamban mun-
kat, hogy kézben megdrzik sajat lakbhelyiiket. Az unios jog értelmé-
ben hatar menti ingazéonak (mas néven hatar menti munkavallalénak)
az a személy mindsdil, aki masik unios tagallamban dolgozik, mint ahol
él és ahova naponta vagy legalabb hetente egyszer visszatér.

Az ingazasnak szamos elénye van:

* Fejleszti a nyelvtudast — az ingazé a gyakorlatban tudja tokéletesi-
teni idegen nyelvi ismereteit anélkil, hogy ténylegesen orszagot kell-
jen valtania.

* Tobb lehetéség — a szomszéd orszagban eltérhetnek a piaci viszo-
nyok, ez pedig kdnnyen elényhoz juttathatja a munkavallalot.

* Magasabb bérek — el6fordulhat, hogy a szomszédos orszagban ked-
vezébb béreket talal.

* Jo referencia — ha az ingazé mégis ugy dont, hogy sajat hazajaban
szeretne tovabb dolgozni, j6 referenciaként szolgal az 6néletrajzban
az, hogy egy masik uniés tagallamban szerzett tapasztalatot és fej-
lesztette idegen nyelvi kompetenciait.

Milyen szabalyok vonatkoznak az ingazékra?

Az ingazok specialis helyzetben vannak, hiszen mindkét orszag jog-
szabalyai vonatkoznak rajuk, am ezek nem szabalyoznak minden teri-
letet. A munkavégzés helye szerinti orszag joga szabalyozza a foglal-
koztatast és a jovedelemado-fizetést, valamint a szocidlis biztonsaggal
kapcsolatos jogok tulnyomo tébbségét. A lakéhely szerinti orszag joga
szabalyozza a vagyonadét és a tébbi adonem tulnyomo tdbbségét, illet-
ve a tartdzkodassal kapcsolatos adminisztrativ kdtelezettségeket.

Hova fordulhatnak segitségért?

Az Eurépai Foglalkoztatasi Szolgalat egy egylittm{kodési haldzat,
amelyet azeért hoztak létre, hogy az Eurépai Unio 28 orszagan, illetve
Svajcon, Izlandon és Norvégian beliil el6segitse a munkavallaldk sza-
bad aramlasat.

Az Eurdpai Foglalkoztatasi Szolgalat egy egylttmikodési haldzat,
amelyet azért hoztak létre, hogy az Eurépai Unié 28 orszagan, illet-
ve Svajcon, Izlandon és Norvégian belill el6segitse a munkavallalék
szabad aramlasat. A hatar menti teriletek EURES-tanacsadoi speci-
alis informaciodkkal segitik a hozzajuk fordulé munkavallalokat. Céljuk,
hogy megkdnnyitsék a munkakozvetitést, illetve specialis informaciok-
kal szolgaljanak a mind munkavallalok mind a munkaltatok szamara.
Amennyiben tanacsra van szliksége az osztrak-magyar hatar menti in-
gazassal kapcsolatban, esetleg a kiilféldi munkavégzést kdvetden, az
alabbi oldalakon kaphat segitséget:

EURES Romania: www.eures.anofm.ro

EURES Magyarorszag: https://eures.munka.hu
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Altalénos informdciék Romaniarél
Terllet: 238 397 km?

Fdévaros: Bukarest

Népesség: 20 147 528 6

Beszélt nyelvek: roman (hivatalos),
magyar, romani

Fizet6eszkdz: roman lej

Bankszamla-nyitas
Bankszamlanyitashoz utlevél vagy személyi
igazolvany szikséges.

Jogositvany, kozlekedés
A Magyarorszagon szerzett gépjarmivezet6i
engedély Romanidban is hasznalhaté.

Sebességkorlatozas:

* max. megengedett sebesség lakott telepilé-
sen beldl: 50 km/h

* max. megengedett sebesség lakott telepllé-
sen kivil: 90 km/h; 'E’ jelzés(, lakott telep-
Iésen kivuli utakon 100 km/h

* max. megengedett sebesség autdpalyan:
130 km/h

Hataratkel6helyek Magyarorszag

és Romania kozott:

Csengersims-Pete, Vallaj-Csanalos, Nyirabrany-
Ermihalyfalva, Létavértes-Székelyhid, Artand-
Bors, Méhkerék-Nagyszalonta, Gyula-Gyula-
varsand, Battonya-Tornya, Nagylak-Nagylak,
Kiszombor-Nagycsanad, Csanadpalota-Nagylak.

Végzettségek elismertetése
A végzettségek elismertetésével kapcsolatban
az eurdpai unios ENIC/NARIC halézat nemzeti
kdézpontjai adnak naprakész tajékoztatast. A
nemzeti kdzpontok elérhetésége megtalalhatd
a www.enic-naric.net weboldalon.

A szabalyozott szakmak esetében minden
tagallam sajat szabalyozas alapjan jar el.
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Fontosabb telefonszamok
Siirg6sségi segélyhivas: 112
Rendérség: 955

Tlzoltésag: 981

Ment6k: 961
Telefonszam-tudakozo: 932

Szabalyozott szakmanak szamit az a hivatas,
amelynek gyakorlasat egy adott orszag,
jelen esetben Romania, meghatarozott
bizonyitvany vagy oklevél altal tanusitott
képesités meglétéhez kéti. Minden tagallam
maga hatarozza meg, hogy mely szakmakat
mindsit szabalyozottnak. Az Eurdpai Bizottsag
hivatalos honlapjara feltltétt adatbazisban
megtalalhatd, hogy az egyes unios
tagallamokban mely szakmak szamitanak
szabalyozottnak, és azokat mely hatésagok
szabalyozzak. Elérhetéség (csak angol
nyelvl):  https://ec.europa.eu/growth/single-
market/services/free-movement-profession-
als/regulated-professions-database_en

Munkavallalas Romaniaban
Romania megnyitotta munkaerépiacat a ma-
gyar allampolgarok elétt, igy azok szabadon,
munkavallalasi engedély nélkul vallalhatnak
munkat Romaniaban. Uniés polgarok min-
den romaniai allasra palyazhatnak, és azt be
is tolthetik, kivéve az allamigazgatas pozicidit,
amelyek esetén a roman allampolgarsag alap-
kévetelmény. A munkaltaténak a munkavalla-
|6t regisztraltatnia kell az illetékes foglalkozta-
tasi szolgdlatnal, ill. a munkaviszony l|étesité-
sét a Munkalgyi Feligyel6ségnél (Inspectia
Muncii) is be kell jelentenie elektronikusan az
ugynevezett Revisalba.

B&vebb informacié errél az alabbi linken:
www.inspectmun.ro

A szakemberhiany Romaniaban leginkabb
az informatika agazatat sujtja. Szintén nagy
a kereslet a képzett mérndkszakmak, illetve a
szakmunkas allasok irant is. Tovabbra is mun-
kaeréhiannyal kiuzdenek az alabbi szakmak
terén: hegesztd, autdszerel6, a CNC-tipusu
esztergapadon dolgozni tudé forgacsolo szak-
munkas, emelétargoncas.

Az allasajanlatra torténd jelentkezés madjat
a munkaltaté az A&llashirdetésben tunteti
fel. A jelentkezés szerves részét képezi az
Onéletrajz, esetenként az ajanlolevél. Ezt
legtdbb esetben egy személyes interju kdveti.

Onéletrajz

A munkakeresés elsé [épése egy megfeleléen
Osszeallitott dnéletrajz, amelynek célja, hogy
az allaskeresd egy rovid dokumentumban tln-
tesse fel mindazt az informaciot, amely alap-
jan felvételt nyerhet az allasra. Mivel a mun-
kaltatok jellemz8en nem tdltenek sok idét
egy-egy Onéletrajz részletes atbongészésé-
vel, ajanlott gyorsan atlathatd, jol strukturalt
és figyelemfelkelt6 onéletrajzot késziteni. Az
ajanlott terjedelem egy vagy két A4-es oldal,
ennek a kovetkezOket kell tartalmaznia: az él-
laskeres6 személyes adatai, szakmai tapasz-
talatok, végzettségek ismertetése, nyelvtu-
das, egyéb képességek. Emellett er6sen ajan-
lott nem maganéleti, j6 minéségl fényképet is
csatolni hozza, a legtdbb helyen ugyanis ko-
vetelmény a fényképes Onéletrajz. Ajanlott az
Eurépai Unidban egységes Europass 6nélet-
rajzi format valasztani, melyet egy online szer-
kesztéfelllet segitségével barki elkészithet az
alabbi linkeken:

EUROPASS Romania: www.europass-ro.ro
EUROPASS Magyarorszag:
www.europass.hu/europass-oneletrajz

Romaniaban az Europass-6néletrajzsablon
hasznalata nem gyakori, mégis ajanlott esze-
rint késziteni az onéletrajzot. Jellemz&en a
magasabb iskolai végzettségl jelentkezdk
hasznaljak; az alacsonyabb iskolai végzettsé-
gliek kevésbé szeretik, mert tul hosszunak és
bonyolultnak talaljak.

Munkaszerzédés

A romaniai munkavallalas minden esetben
munkaszerzddés alairasahoz van kotve, me-
lyet hatarozatlan és hatarozott idére is lehet
alairni. Hatarozott ideji munkaszerzédést ma-
ximum 12 hoénapra lehet kétni, ez egyes ese-
tekben 36 honapra hosszabbithato. A szerz6-
dést a munkaltatd mar elére megadja, az al-
laskeres6nek azt csak elfogadni vagy vissza-
utasitani all médjaban, azaz attél eltérni tar-
gyalasban nincs lehet6sége. A fizetésrdl ne-
hany esetben lehet targyalast folytatni. A leg-
gyakoribb, térvényben nem eldirt juttatasok
kozé tartozik példaul az elszallasolas, a valla-
lati gépkocsi, mobiltelefon hasznalata.

A munkaszerzédést irasba kell foglalni. En-
nek a kévetkezbket kell tartalmaznia: a mun-
kakezdés napja, a munkakdr, a munkavég-
zés helye, a munkabér, a prébaidé hossza (ha
van), a szerz6dés id6tartama (hatarozott/ha-
tarozatlan).

Munkaid6

A teljes munkaidds foglalkoztatas napi 8 oras
munkaidét jelent, heti 40 6raban. Részmunka-
idOs foglalkoztatas esetén legalabb 2 munka-
napot vagy heti 10 munkaorat kell ledolgoz-
ni. Torvényileg meghatarozott, hogy tuléraval
egyltt, a heti munkaidé maximum 48 éra lehet.

Minimalbér
A havidijas elszamolasban részesitett munka-
vallalok minimalis bére 1250 lej (brutto).



Munkaviszony megsziinése

A munkaviszony megszlnik a munkavallalo
halalaval, a munkaltaté jogutdéd nélkili meg-
szlinésével, illetve ha hatarozott idére kotot-
tek munkaszerz&dést, ennek lejartaval. Meg-
szlnik a munkaviszony akkor is, ha a munkal-
taté a koztisztvisel6k, vagy kozalkalmazottak
jogallasardl szolo térvény hatalya ala tartozo
munkaltatd szamara kerul atadasra, mivel eb-
ben az esetben a jogviszonyvaltas torténik.

A munkanélkili ellatas igénylésének feltét-
elei a kovetkezék: az illeté rendelkezik 12 ho-
nap munkaviszonnyal az utolsé 24 honapon
belll, és ha ebben az id6szakban nem része-
sult munkanélkili segélyben, nincs jovedel-
me, illetve amennyiben van, az nem haladja
meg a munkanélkiili segély 6sszegét, és nem
érte el a térvényes nyugdijkorhatart. A mun-
kanélkuli segély folyositasanak idétartama a
foglalkoztatasi jogviszony hosszatdl fugg.

A munkanélkiili-jaradék folyositasa iranti
irasos kérelem

Hatar menti munkavallalo esetében (aki szak-
mai tevékenységét masik tagallamban végez-
te, mint ahol a lakéhelye talalhato, és ahova
rendszerint legalabb hetente egyszer vissza-
tért) a munkanélkili-jaradék folydsitasat és az
allaskeresdként torténé nyilvantartasba vételt
abban az orszagban kell kérvényeznie, ahol
a munkavallalé lakéhelye van. Lakdéhelyként
személyes érdekeltségek kdzpontja értendd,
amely nem mindig egyezik az allandé lakhely-
lyel.

Tarsadalombiztositas

Minden biztositott személy jogosult arra, hogy
igénybe vegye a roman egészségbiztositasi
rendszer altal nyujtott juttatasokat. A jogosult-
sag alapjat az egészségbiztositasi jarulek fi-
zetése képezi. Minden biztositott személy jo-
gosult a kdvetkezd ellatasokra: orvosi vizsga-
lat, receptfeliras, kérhazi kezelés.

Egészségiigyi ellatas

A hatar menti ingazék annak az EU-orszagnak
fizetnek tarsadalombiztositasi jarulékot, ahol
dolgoznak, és ennek az orszagnak a tarsada-
lombiztositasi rendszerébe tartoznak biztosi-
tottként.

Ez azonban nem zérja ki azt, hogy abban
az orszagban is részesulhet egészséglgyi el-
latasban, ahol él. Ehhez az S1 nev( forma-
nyomtatvany kitdltése és leadasa szlkséges,
amelyet annak az orszagnak az egészségbiz-
tositasi hatéosaganal szerezheti be, ahol dol-
gozik, és ott kell leadnia, ahol él.

Azt, hogy pontosan milyen ellatasok illetik
meg a munkavallalokat szamos orszagban
befolyasolhatja, hogy milyen hosszu idén ke-
resztil fizettek jarulékot az adott orszagban. A
szerz8dés nélkuli maganszolgaltato altal nyuj-
tott ellatas koltségeit a beteg sajat maga fizeti.

Adoézas

Magyarorszag és Romania kdzott egyezmény
(1996. évi XCIX. Torvény) van érvényben a
kettds adodztatas elkerulésére, amely alapjan
a megszerzett jovedelem csak az egyik tag-
allamban ado6zik. Romaniaban adoézik a nem
onallé munkaért kapott fizetés, ha a munka-
végzés id6tartama meghaladja a 183 napot
vagy a fizetést roman illetéséggel bir6 mun-
kaltaté vagy annak telephelye biztositja. Sze-
mélyi jovedelemadd: Romaniaban egykulcsos
személyi jovedelemadd van érvényben, mely-
nek értéke 16 %. Tarsasagi ado: a Romani-
aban letelepedett gazdasagi tarsasagok te-
vékenységuk folyaman realizalt profitjuk utan
16 %-os tarsasagi ado fizetésére kotelezet-
tek. Az addzassal kapcsolatban tovabbi infok
az adohatésag honlapjan talalhatok: www.
mfinante.ro

Nyugdij

2009 januarjatol férfiak esetében 63 év 6 ho-
nap betdltése és 12 év, nék esetében 58 év 6
honap betdltése és 12 év szolgalati id6 meg-
szerzése szlkséges. A nyugdijjogosultsag
megallapitasahoz sziikséges életkor és szol-
galati id6 mértéke férfiak és nék esetében
2015-ig folyamatosan emelkedik, amig el nem
éri a 65. életévet és 15 év szolgalati id6ét. Tel-
jes nyugdij megallapitasahoz férfiak esetében
2009 januarjaban 31 év 10 honap, nék eseté-
ben 27 év szolgalati id6 megszerzése sziiksé-
ges. A teljes nyugdij megallapitasahoz szik-
séges szolgalati id6 mértéke 2015-ig férfiak
esetében 35 évre, n6k esetében 30 évre no-
vekedik. Korai nyugdijra az el6irt életkor betdl-
tése el6tt maximum 5 évvel korabban az jogo-
sult, aki a teljes nyugdijhoz sziikséges szolga-
lati id6hoz képest legalabb 10 évvel tobb szol-
galati id6t szerzett. Bévebb tajékoztatasért
forduljon a Roman Nyugdijintézethez (CNPAS
- Casa Nationala de Pensii si Alte Crepturi de
Asigurari Sociale, www.cnpas.org)

Hasznos internetcimek, elérhet6ségek
Munkatigyi és Szocialis Minisztérium:

www.mmuncii.ro

(— Guide of foreign workers in Romania)

Munkaugyi szervezet:
www.anofm.ro

Kaligyminisztérium:
WWWw.mae.ro

Oktatas:
www.edu.ro

Romaniai Magyar Linktar:
www.rodir.ro

Bukaresti Magyar Nagykévetség:

70202 Bukarest, str.

Prof. Dr. Dimitrie Gerota 63-65.
Telefon: +40 21 312-00-73,
+40 21 311-15-42

E-mail: hunembro@ines.ro
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Altaldnos informédciok Magyarorszagrol

Terulet: 93 030 km?

Févaros: Budapest

Népesség: ~ 9,8 milli6 f6

Beszélt nyelvek: magyar

Fizet6eszkdz: magyar forint

Bankszamla-nyitas
A bankszamla-nyitashoz személyi igazolvany
és lakcimkartya sziikséges.

Kozlekedés, jogositvany

A Romaniaban szerzett gépjarmivezetdi en-

gedeély Magyarorszagon is hasznalhato.

Sebességkorlatozas:

* max. megengedett sebesség lakott telepulé-
sen belul: 50 km/h

* max. megengedett sebesség lakott telepulé-
sen kivul: 90 km/h

* max. megengedett sebesség autopalyan:
130 km/h

Hataratkel6helyek Romania

és Magyarorszag k6zott:

Csengersims-Pete, Vallaj-Csanalos, Nyirabrany-
Ermihalyfalva, Létavértes-Székelyhid, Artand-
Bors, Méhkerék-Nagyszalonta, Gyula-Gyula-
varsand, Battonya-Tornya, Nagylak-Nagylak,
Kiszombor-Nagycsanad, Csanadpalota-Nagylak.

Végzettségek elismertetése
Avégzettségek elismertetésével kapcsolatban
az europai unios ENIC/NARIC halézat nemzeti
kdzpontjai adnak naprakész tajékoztatast. A
nemzeti kdzpontok elérhetésége megtalalhaté
a www.enic-naric.net weboldalon.

A szabalyozott szakmak esetében minden
tagallam sajat szabalyozas alapjan jar el. Sza-
balyozott szakmanak minésul az a hivatas,

Fontosabb telefonszamok
Siirgésségi segélyhivas:112
Rendérség: 107

Tlzoltésag: 105

Menték: 104
Telefonszam-tudakozé: 11800

melynek gyakorlasat egy adott orszag, jelen
esetben Magyarorszag, meghatarozott bizo-
nyitvany vagy oklevél altal tanusitott képesi-
tés meglétéhez koti. Minden tagallam maga
hatarozza meg, hogy mely szakmakat min&sit
szabalyozottnak. Az Eurdpai Bizottsag hiva-
talos honlapjara feltdltétt adatbazisban meg-
talalhatd, hogy az egyes unidés tagallamok-
ban mely szakmak szamitanak szabalyozott-
nak, és azokat mely hatésagok szabalyoz-
zak. Elérhetéség (csak angol nyelv(): https://
ec.europa.eu/growth/single-market/services/
free-movement-professionals/regulated-
professions-database_en

Munkavallalas Magyarorszagon

Sem Magyarorszagon, sem Romaniaban nem
kell munkavallalasi engedély az ingazok ré-
szére, de legalis csak akkor lesz a munkaval-
lalas, ha a munkaltaté bejelenti a kiilénb6z6
hatésagoknal. Fontos, hogy irasbeli munka-
szerzGdés legyen, melyben rogzitik a szeme-
lyi alapbért, a munkakort és a munkavégzés
helyét. Ugyanolyan jogok és kételezettségek
illetik meg, mint az adott tagallam polgarait.

A legnagyobb igény Magyarorszagon a ko-
vetkezd szakmak irant van: képzett mérno-
kok és informatikus szakemberek, orvosok és
egészseégugyi dolgozok, szakmunkasok, épi-
tészek, vasutasok, vendéglatosok, kamionso-
férok.

Az elsé kapcsolatfelvétel médjat a munkal-
taténak a betdltetlen allashelyrél szél6 hirde-
tésben kdzdlt utasitdsai hatarozzak meg. A je-
lentkezés szerves részét képezi az 6néletrajz,
esetenként az ajanldlevél. Ezt legtébb eset-
ben egy személyes interju kdveti.

Onéletrajz

A munkakeresés elsé |épése egy megfeleléen
Osszeallitott dnéletrajz, amelynek célja, hogy
az allaskeresd egy rovid dokumentumban tin-
tesse fel azokat az informaciokat, amelyekre
a leendd munkaltatonak sziiksége lehet. Mivel
a munkaltatok jellemzden nem téltenek sok
id6t egy-egy Onéletrajz részletes atbéngészé-
sével, ajanlott gyorsan atlathato, jol strukturalt
és figyelemfelkelté onéletrajzot késziteni. Az
ajanlott terjedelem egy vagy két A4-es oldal,
ennek a kovetkezdket kell tartalmaznia: az él-
laskeres6 személyes adatai, szakmai tapasz-
talatok, végzettségek ismertetése, nyelvtu-
das, egyéb képességek. Emellett er6sen ajan-
lott nem maganéleti, j6 minéségl fényképet is
csatolni hozza, a legtdébb helyen ugyanis ko-
vetelmény a fényképes onéletrajz. Ajanlott az
Eurdpai Unidban egységes Europass 6nélet-
rajzi format valasztani, melyet egy online szer-
kesztéfelllet segitségével barki elkészithet az
alabbi linkeken:

EUROPASS Romania: www.europass.ro
EUROPASS Magyarorszag:
www.europass.hu/europass-oneletrajz

A letbltések alapjan Magyarorszagon atlagon
feluli érdekl6dés mutatkozott az elmult évek-
ben az Europass 6néletrajz irant. Ez a tipusu
Onéletrajz els6sorban a magas képzettséggel
rendelkezd allaskereséknél sikeres.

Munkaszerzédés

A szerzddést a munkaltatdé mar elére megad-
ja, az allaskeresének azt csak elfogadni vagy
visszautasitani all médjaban, azaz attol eltér-
ni nem lehet. A fizetésrél néhany esetben le-
het targyalast folytatni. A munkaviszony lét-
rejottével a munkavallald jogosult lesz az al-
lam altal torvénybe irt juttatasokra: betegsé-
gi és anyasagi, illetve csaladtamogatasi jut-
tatasokra. Emellett egyes munkaltatok tovab-
bi juttatasokat is biztositanak dolgozoik sza-
mara. A leggyakoribb, térvényben nem el6-
irt juttatasok kozé tartozik példaul az elszalla-
solas, a vallalati gépkocsi, mobiltelefon hasz-
nalata. Magyarorszagon a legnépszeribb bé-
ren kivuli juttatasok: élet- és balesetbiztositas,
az alkalmazottak képzése, illetve a munkaba
jaras koltségeinek megtéritése.

A munkaszerzédést irasba kell foglalni. En-
nek a kovetkezOket kell tartalmaznia: a mun-
kakezdés napja, a munkakér, a munkavég-
zés helye, a munkabér, a probaidd hossza (ha
van), a szerz6dés id6tartama (hatarozott/ha-
tarozatlan).

Munkaido

A Magyarorszagon az egységes munkaidd
legfeljebb heti 40 6ra, kétmiiszakos munka-
rendben dolgozoknal ez 38 és % 6ra, harom
miiszakos vagy folyamatos munkavégzésnél
37 ' 6ra.

Emellett kinalnak részmunkaidds allasokat
is, leggyakrabban napi 4 vagy 6 6ras munka-
végzést. A statisztikak alapjan azonban Ma-
gyarorszagon kifejezetten alacsony a rész-
munkaidében dolgozé munkavallalok szama.
Az internet térhoditasaval egyre tébben dol-
goznak tavmunkaban, azaz otthonrdl, de egy-
el6ére a tAvmunkaban dolgozok aranya sem éri
el az eurdpai atlagot Magyarorszagon.



Minimalbér
A havibérben fizetett munkavallalék minimal-
bére brutté 138 000 Ft.

A hetibérben fizetett munkavallalok
minimalbére 31 730 forint minden ledolgozott
hét utan. A napibérben dolgozdék esetébenez
6350 forint, oOrabérben dolgozdk esetén
pedig 794 forint.

A garantalt bérminimum 0©sszege 2018.
januar 1-tél havibér esetén 180500 Ft, hetibér
esetén 41500 Ft, napibér esetén 8 300 Ft,
orabér esetén pedig 1 038 Ft.

Munkaviszony megsziinése

A munkaviszony megszlnik a munkavallalo
halalaval, a munkaltaté jogutdéd nélkili meg-
szlinésével, illetve ha hatarozott idére kotot-
tek munkaszerzédést, ennek lejartaval. Meg-
szlinik a munkaviszony akkor is, ha a munkal-
taté a koztisztvisel6k, vagy kézalkalmazottak
jogallasardl szolo torvény hatalya ala tartozo
munkaltatd szamara kerul atadasra, mivel eb-
ben az esetben a jogviszonyvaltas torténik.
A munkaviszony megsziinése esetén az
allaskereséként torténé nyilvantartasba véte-
li és az allaskeresési ellatas iranti kérelem —
a munkaviszony megsziinését kovet6 nap-
tél — az allando lakohelyen, vagy tartézkodasi
helyen — ennek hianyaban szallashelyen —
illetékes jarasi hivatal foglalkoztatasi oszta-
lyan nyujthaté be.

Munkaviszony megsziinése, allaskeresési
jaradék igénylése

Hatar menti munkavallalé a munkanélkili-
jaradék folyositasat és az allaskeresékent
torténé  nyilvantartasba  vételt  abban
az orszagban kell kérvényeznie, ahol a
munkavallalé lakéhelye van.
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Végkielégités

A Munka térvénykdvének értelmében a mini-
mum 3 ledolgozott év a feltétele a minimalis
végkielégitésnek.

A végkielégités mértéke a munkaviszony
hosszatdl fugg:

* legalabb harom év esetén egyhavi

* legalabb 6t év esetén kéthavi

* legalabb tiz év esetén haromhavi

* legalabb tizendt év esetén négyhavi

* legalabb husz év esetén 6thavi

* legalabb huszondt év esetén hathavi

Vallalkozas inditasa Magyarorszagon
Sajat vallalkozas inditasa esetén Magyaror-
szagon az alabbi linkek nyujtanak segitséget:
www.cegkozlony.hu (a gazdasagi tarsasa-
gokra vonatkozé fontos kdzlemények és hir-
detmények);
www.e-cegjegyzek.hu/info/page/ceginfo
(cégjegyzékek, cégkivonatok igénylése),
http://www.allamkincstar.gov.hu/cikk/864
(elektronikus cégbirésagi eljarasokban sziik-
séges illeték- és kozzétételi koltségtérités
megfizetésével kapcsolatos informaciok).

Tarsadalombiztositas
Minden Magyarorszagon munkat vallalé sze-
mélynek rendelkeznie kell tarsadalombizto-
sitasi azonositd jellel (TAJ szammal), melyet
az egy masik uniés tagallam allampolgara-
nak mindsulé biztositott részére a foglalkoz-
taté a foglalkoztatas megkezdését kévetd ha-
rom munkanapon belll — az el8irt nyomtatva-
nyon — az egészségbiztositasi pénztartdl kér
meg. A TAJ kartyaval lehet igénybe venni az
egészseégligyi szolgaltatasokat. Fontos infor-
macié még, hogy a munkaviszony létesitését
és megszinését a munkaltatonak kell bejelen-
tenie a hatésaghoz.

A Nemzeti Egészségbiztositasi Alapkezel6
elérhetésége: http://www.neak.gov.hu/

Egészségiigyi ellatas

A hatér menti ingazék annak az EU-orszagnak
fizetnek tarsadalombiztositasi jarulékot, ahol
dolgoznak, és ennek az orszagnak a tarsada-
lombiztositasi rendszerébe tartoznak biztosi-
tottként.

Ez azonban nem zarja ki azt, hogy abban
az orszagban is részesilhet egészségligyi el-
latasban, ahol él. Ehhez az S1 nev( forma-
nyomtatvany kitoltése és leadasa szlkséges,
amelyet annak az orszagnak az egészségbiz-
tositasi hatésaganal szerezhet be, ahol dolgo-
zik, és ott kell leadnia, ahol él.

Azt, hogy pontosan milyen ellatasok illetik
meg a munkavallalokat szamos orszagban
befolyasolhatja, hogy milyen hosszu idén ke-
resztul fizettek jarulékot az adott orszagban.
A szerz6dés nélkili maganszolgaltatd altal
nyujtott ellatas koltségeit a beteg sajat maga
fizeti.

Adozas
A Magyarorszagon munkat végzéknek szik-
séglk van addazonosit6 szamra. E szam
megkérését a munkavallalé kezdeményezi az
adohatdésagnal az e célra rendszeresitett for-
manyomtatvanyon. Ezen bejelentés alapjan
az allami addéhatésag megallapitja a magan-
személy addazonosito jelét, és arrol 15 napon
belll addigazolvanyt allit ki.

A Nemzeti Add- és Vambhivatal honlapja:
www.nav.gov.hu

Nyugdijkorhatar

Az dregségi teljes nyugdijhoz legalabb 20 le-

dolgozott év sziikséges. A nyugdijkorhatarok

jelenleg a kovetkez6képp alakulnak Magyar-
orszagon:

* aki 1954-ben sziletett, a 63. életévének be-
toltéseét kovetd 183. nappal jogosult 6regsé-
gi nyugdijra;

* aki 1955-ben sziletett, a betoltott 64. életév-
ét kdvetéen jogosult 6regségi nyugdijra;

* aki 1956-ban sziletett, a 64. életévének be-
toltéset kovetd 183. nappal jogosult 6regsé-
gi nyugdijra;

* aki 1957-ben vagy azt kdvetéen szlletett, a
betdltott 65. életéveét kdvetben jogosult 6reg-
ségi nyugdijra.

A nbk 6regségi nyugdijasok lehetnek kedvez-

meényes 40 éves szolgalati id6 meglétével.

Hasznos linkek és elérhetéségek
Altalanos informaciok:
www.magyarorszag.hu

Belligyminisztérium:
www.kormany.hu/hu/belugyminiszterium

Kilgazdasagi- és Kuligyminisztérium:
www.kormany.hu/hu/kulgazdasagi-es-
kulugyminiszterium

Nemzeti Egészségbiztositasi Alapkezeld:
http://www.neak.gov.hu/

Bevandorlasi és Menekultlgyi Hivatal:
www.bmbah.hu/

Nemzeti Ado- és Vamhivatal:
www.nav.gov.hu

Budapesti Roman Nagykévetség:

1146 Budapest, Thokoly ut 72.

Tel.: +036 1 384 8394, 36 1 384 7689
E-mail: postmaster@roembbud.axelero.net,
Web: www.mae.ro
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GHID PENTRU LUCRATORII TRANSFRONTALIERI - INFORMATII
UTILE PENTRU LUCRATORII TRANSFRONTALIERI LA GRANITA
ROMANIA-UNGARIA

Ce sunt lucratorii transfrontalieri?

Fluxul liber al fortei de munca in cadrul Uniunii Europene permite
cetatenilor sa detina un loc de munca intr-o alta tara a Uniunii si sa-
si pastreze domiciliul propriu. in conformitate cu legislatia Uniunii,
sunt lucratori transfrontalieri (sau salariati transfrontalieri) persoa-
nele care lucreaza intr-o alta tara a Uniunii decéat localitatea in care se
intorc zilnic, sau cel putin o data pe saptamana.

Activitatea transfrontaliera are numeroase avantaje:

* Dezvolta cunoasterea limbilor straine — lucrétorii transfrontalieri
isi pot perfectiona cunostintele de limbi strdine in practica, fara a fi
nevoiti sa-si schimbe de fapt tara de resedinta.

* Mai multe oportunitati — in tarile vecine relatiile pe piata pot fi di-
ferite de cele de acasa, iar acest fapt poate aduce usoare avantaje
salariatilor.

* Salarii mai mari — se poate intdmpla sa gasiti salarii mai bune in
tarile vecine.

* Referinte bune — daca un lucrator transfrontalier decide ca vrea
totusi sa lucreze in tara proprie, sunt referinte bune in CV cé a obtinut
deja experiente si lingvistice intr-o alta tara a Uniunii.

Care este legislatia care se refera la lucratorii transfrontalieri?
Lucratorii transfrontalieri sunt intr-o situatie speciala, care este regle-
mentatd de legislatiile ambelor tari, nefiind insa reglementate toate
domeniile. Tara in care se desfasoara activitatea reglementeaza an-
gajarea si salariul, precum si majoritatea drepturilor privind asigurarile
sociale. Legislatia tarii de resedinta reglementeaza impozitul pe venit,
mare parte din alte tipuri de impozite, precum si obligatile administra-
tive aferente sederii.

Pe cine puteti contacta pentru ajutor?

Serviciul European de Ocupare a Fortei de Munca este o retea de
cooperare creata pentru a ajuta fluxul liber al muncitorilor salariati in
cele 28 de tari ale Uniunii Europene, precum si in Elvetia, Islanda si
Norvegia.

Consultantii frontalieri EURES ajuta angajatii care Ti contacteazéa cu
informatii speciale.. Scopul lor este sa faciliteze plasarea la locurile de
munca si sa furnizeze informatii speciale angajatilor si angajatorilor
care le solicité. In cazul in care aveti nevoie de consiliere in materie
de activitate transfrontaliera la granita Romania-Ungaria, sau dupa
desfasurarea activitatii in strainatate, puteti apela pentru ajutor la ur-
matoarele pagini:

EURES Romaénia: www.eures.anofm.ro
EURES Ungaria: https://feures.munka.hu

Informatii despre Roménia
Teritoriul: 238 397 km?

Capitala: Bucuresti

Populatia: 20 147 528 locuitori
Limbile vorbite: roména

(limba oficiala), maghiara, romani
Moneda nationala: leul roméanesc

Deschidere cont bancar
Pentru a deschide un cont bancar este
necesar un act de identitate sau pasaport.

Permis de conducere, circulatie

Permisul de conducere obtinut in Ungaria se

poate utiliza si Tn Romania.

Limitare viteza:

* viteza maxima permisa in zone populate:
50 km/h

* viteza maxima permisa in afara zonelor po-
pulate: 90 km/h; in afara zonelor populate
marcate cu 'E’ este100 km/h

*viteza maxima permisa pe autostrazi:
130 km/h

Puncte de trecere a frontierei Roméania-
Ungatria (de la nord la sud):
Petea-Csengersima, Urziceni-Vallaj, Valea lui
Mihai-Nyirabrany, Sacuieni-Leta Mare, Bors-
Artand, Salonta-Micherechi, Varsand-Giula,
Turnu-Batania, Nadlac-Nadlac, Cenad-Kis-
zombor, Nadlac-Csanadpalota.

Recunoasterea calificarilor
Tn ceea ce priveste recunoasterea calificarilor,
informatii actualizate pot fi obtinute de la
centrele nationale ale retelei ENIC/NARIC
ale Uniunii Europene. Datele de contact ale
centrelor nationale se regasesc la adresa
www.enic-naric.net.

n cazul profesiilor reglementate, toate tarile
membre procedeaza conform reglementari-

Numere de telefon importante
Apel de urgenta: 112

Politie: 955

Pompieri: 981

Ambulanta: 961

Informatii numere de telefon: 932

lor proprii. Profesiile reglementate sunt cele
pentru care tara in cauza — in situatia de fata
Romania — solicita certificat sau diploma de
calificare pentru a putea fi practicate. Toate
tarile membre trebuie sa determine ce profesii
sunt considerate reglementate. Lista profesii-
lor reglementate in unele tari membre ale Uni-
unii se poate vizualiza in tabelul de pe pagina
oficiala a Consiliului European.

Link (doar in limba engleza): https:/
ec.europa.eu/growth/single-market/services/
free-movement-professionals/regulated-pro-
fessions-database_en

Acces la munca in Romania
Roménia si-a deschis piata fortei de munca
pentru cetatenii Ungariei, astfel ca acestia pot
ocupa locuri de munca in Romania fara a avea
nevoie de permise de munca. Cetatenii Uniunii
pot candida pentru orice post din Romania si
pot ocupa aceste posturi, cu exceptia celor
din administratia nationald, in cazul carora
cetatenia romana este o conditie de baza.
Angajatorul trebuie sa inregistreze angajatul la
serviciul de ocupare a fortei de munca aferent,
iar Tnceperea raportului de munca trebuie
notificatd in format electronic la Inspectia
Muncii, in Revisal. Mai multe informatii sunt
disponibile pe: www.inspectmun.ro

In Romania, cea mai mare lipséd de
profesionisti este Th domeniul informaticii. Ce-
rerea fortei de munca este mare si in cazul
profesiilor ingineresti, precum si cel al munci-
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torilor calificati. Forta de munca lipseste si in
urmatoarele domenii: sudor, mecanic auto, lu-
crator calificat pentru operarea masinii CNC,
operator utilaje de transport marfuri paletizate.

Modalitatea de transmitere a cererilor de an-
gajare pentru posturile oferite va fi semnalata
de catre angajator, in anuntul de angajare. Un
curriculum vitae, unde e cazul si o scrisoare
de recomandare, reprezinta partea de baza
a cererii de angajare. Acestea sunt de obicei
urmate de un interviu.

Curriculum Vitae (CV)

Primul pas al cautarii unui loc de munca este
un CV realizat in mod potrivit. Scopul unui
CV este ca un candidat sa poata indica intr-
un singur document toate informatiile in baza
carora poate obtine angajarea intr-un loc de
munca. Pentru ca de obicei angajatorii nu
acorda mult timp citirii in detaliu a CV-urilor, se
recomanda intocmirea unui CV transparent,
bine structurat si care atrage atentia.
Recomandarea este ca CV-ul sa aiba una sau
doud pagini A4 care vor contine obligatoriu
urmatoarele informatii: datele personale ale
candidatului, experienta profesionala, studii si
calificari, aptitudini lingvistice, alte aptitudini.
Pe langa acestea, se recomanda atasarea unei
fotografii profesionale (nu din viata privata) de
calitate, deoarece in cele mai multe locuri un
CV cu fotografie personala este o cerinta de
baza. Pentru intocmirea unui CV in Uniunea
Europeana se recomanda alegerea formatului
Europass, acesta fiind modelul universal
acceptat in Europa, putand fi intocmit de
oricine cu ajutorul unei interfete de editare, la
link-urile de mai jos:

EUROPASS Romania: www.europass-ro.ro
EUROPASS Ungaria:
www.europass.hu/europass-oneletrajz
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Utilizarea modelului de CV Europass nu
este raspandit in Roménia, el este totusi
recomandat la intocmirea CV-ului. Tn mod
caracteristic, acest format este folosit de catre
candidatii cu studii superioare; ceilalti nu il
prefera, considerandu-l prea lung si complicat.

Contract de munca

Angajarile in Roméania sunt intotdeauna legate
de semnarea contractelor de munca, care pot
fi incheiate fie pe perioada determinata, fie
pe perioada nedeterminata. Contractele de
munca pe perioada determinata pot fi incheiate
pe o durata de maxim 12 luni, in unele cazuri
putand fi prelungite pana la 36 luni. Contractul
este pus la dispozitie in prealabil de catre
angajator, candidatul avand doar optiunea de
a accepta sau refuza, prin urmare nu exista
posibilitatea de a modifica un contract in urma
discutiilor. Tn unele cazuri, salariul poate fi
negociat. Printre beneficile neprevazute de
lege se numara cazarea, masina, telefonul
mobil de firma.

Contractul de munca trebuie realizat in
scris. Acesta trebuie sa contina urmatoare-
le: data inceperii raportului de munca, locul
de desfasurare a activitatii, salariul, durata
perioadei de proba a angajatului (daca este
cazul), durata contractului (determinata/nede-
terminata).

Programul de lucru

Angajarea cu norma intreaga inseamna 8 ore
pe zi de lucru, 40 de ore pe saptamana. An-
gajarea cu jumatate de norma inseamna ca
angajatul trebuie sa lucreze 2 zile sau 10 ore
pe saptamana. Legea stabileste ca programul
de lucru saptamanal, impreuna cu orele supli-
mentare, poate fi de maxim 48 ore.

Salariul minim
Salariul minim al angajatilor care primesc
salariu lunar este de 1250 lei (brut).

incetarea raporturilor de munca

Raportul de munca inceteaza in caz de deces al
angajatului, al ncetarea fara succesor legal al
angajatorului, precum sila terminarea perioadei
contractuale, in cazul in care contractul a fost
incheiat pe o perioada determinatd. Relatia
profesionala mai inceteaza in cazul in care
angajatorul este predat catre angajatorul aflat
sub incidenta legii cu privire la statutul juridic
al functionarilor publici, deoarece n acest caz
relatia profesionala se modifica.

Conditiile solicitarii ajutorului de somaj: so-
licitantul a avut contract de munca pe 12 luni
in ultimele 24 de luni, iar in perioada respec-
tiva nu a beneficiat de ajutor de somaj; nu are
venit, iar in cazul in care are un venit, acesta
nu depéaseste valoarea ajutorului de somaj; iar
persoana nu a depasit varsta legalé de pensi-
onare. Termenul de acordare a ajutorului de
somaj depinde de durata ultimului contract de
munca.

Cerere scrisa pentru acordarea

ajutorului de somaj

Muncitorii salariati din strdinatate (care si-au
desfasurat activitatea profesionala intr-o tara
membra alta decat cea de domiciliu, unde s-au
ntors de regula cel putin o data pe saptamana)
trebuie sa solicite acordarea ajutorului de
somaj si inregistrarea ca angajat salariat in
tara de rezidenta. Prin rezidentd se intelege
centrul intereselor vitale, care nu corespunde
intotdeauna cu locul de resedinta.

Asigurare sociala

Fiecare persoana asiguratd are dreptul la
utilizarea beneficiilor furnizate de sistemul
romanesc de asigurari de sanatate. Plata
contributiei de asigurari de sanatate reprezinta
baza acestui drept. Fiecare persoana asigurata
are dreptul la urmatoarele servicii: examinare
medicala, prescrierea de medicamente,
tratament spitalicesc.

Sistemul de asigurari de sanatate
Lucratorii transfrontalieri trebuie sa plateasca
contributiile la sistemul de asigurari sociale din
statul UE in care lucreaza si apartin sistemului
de asigurari sociale al acelei tari in calitate de
asigurati.

Tns& acest lucru nu exclude faptul c& aceste
persoane pot beneficia de servicii de sanatate
si in tara unde traiesc. Pentru acest lucru este
necesara completarea si depunerea formula-
rului $1, care poate fi obtinut de la autoritatea
de asigurare de sanatate a tarii unde persoa-
na Tsi desfasoara activitatea, iar mai apoi de-
pus in tara de rezidenta.

In multe tari, serviciile concrete de care pot
beneficia muncitorii salariati pot fi influentate
de perioada de cotizare. Pacientilor le revine
obligatia achitarii costurilor serviciilor furnizo-
rilor privati, acolo nu existd un contract.

Impozite

Exista un tratat de evitare a dublei impuneri
incheiat intre Romania si Ungaria (Legea
XCIX din anul 1996), in baza caruia venitul
obtinut este impozitat doar intr-una din tarile
membre. In Romania nu este impozabil
salariul primit pentru munca salariata, in
cazul in care durata activitatii depaseste 183
de zile sau daca salariul este suportat de
catre angajator cu sediul in Romania sau de
catre sucursala acestuia. Impozitul pe venit
personal: Tn Romania este in vigoare o cota
unica de impozitare a veniturilor personale de
16%. Impozitul pe profit: societatile comerciale
din Roménia au obligatia de a plati un impozit
de 16% din profitul obtinut in urma activitatii
lor. Mai multe informatii despre impozitare pot
fi vizualizate pe pagina web a autoritatii fiscale:
www.mfinante.ro
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Pensii

Incepand cu luna ianuarie a anului 2009,
in cazul bérbatilor este necesara implinirea
varstei de 63 de ani si 6 luni, cu o vechime de
12 ani in cdmpul muncii, iar in cazul femeilor
este necesara implinirea varstei de 58 de ani
si 6 luni, cu o vechime in munca de 12 ani.
Pana in anul 2015, nivelul varstei si vechimii
in munca obligatorii pentru stabilirea dreptului
la pensie a crescut constant, pana la atingerea
varstei de 65 de ani si o vechime de 15 ani.
Pentru acordarea pensiei integrale de limita de
varsta, n ianuarie 2009, vechimea era de 31
de ani si 10 luni n cazul barbatilor si 27 ani in
cazul femeilor. Pana in anul 2015, vechimea
obligatorie a crescut la 35 ani in cazul barbatilor
si 30 ani in cazul femeilor. Persoanele care au
drept de pensionare anticipata cu 5 ani inainte
de implinirea limitei de varsta prevazute,
trebuie sa aiba o vechime in munca cu cel
putin 10 ani mai mare decat cea prevazuta
pentru pensia integrala aferentad limitei de
varsta. Pentru mai multe informatii contactati
Casa Nationala de Pensii si Alte Drepturi de
Asigurari (CNPAS, www.cnpas.org)
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Adrese internet, date de contact utile
Ministerul Familiei si Protectiei Sociale
www.mmuncii.ro (— Guide of foreign workers
in Romania)

Agentia Nationala pentru
Ocuparea Fortei de Munca
www.anofm.ro

Ministerul Afacerilor Externe
WwWWw.mae.ro

Educatie:
www.edu.ro

Linkuri maghiare in Romania:
www.rodir.ro

Ambasada Ungariei la Bucuresti
70202 Bucuresti, str.

Prof. Dr. Dimitrie Gerota 63-65.
Telefon: +40 21 312-00-73,

+40 21 311-15-42

E-mail: hunembro@ines.ro

Informatii despre Ungaria
Teritoriul: 93 030 km?

Capitala: Budapesta

Populatia: 9 817 958 locuitori

Limbi vorbite: maghiara

Moneda nationala: forintul unguresc

Deschiderea unui cont bancar

Pentru deschiderea unui cont bancar este
necesar un act de identitate si un certificat
oficial de domiciliu.

Circulatie, permis de conducere

Permisul de conducere obtinut in Roméania se

poate utiliza si in Ungaria.

Limitare de viteza:

* viteza maxima permisa in zone populate:
50 km/h

- viteza maxima permisa in afara zonelor po-
pulate: 90 km/h

*viteza maxima permisa pe autostrazi:
130 km/h

Puncte de trecere a frontierei Ungaria-
Roméania (din nord spre sud):
Csengersima-Petea, Vallaj-Urziceni,
Nyirabrany-Valea lui Mihai, Leta Mare-Sacu-
ieni, Arténd-Bor$, Micherechi-Salonta, Giula-
Varsand, Batania-Turnu, Nadlac-Nadlac, Kis-
zombor-Cenad, Csanadpalota-Nadlac.

Recunoasterea calificarilor
Tn ceea ce priveste recunoasterea calificrilor,
centrele nationale ale retelei ENIC/NARIC
ale Uniunii Europene pot furniza informatii
actualizate. Datele de contact ale centrelor
nationale se regasesc la adresa www.enic-
naric.net .

n cazul profesiilor reglementate, toate tarile
membre procedeaza conform reglementarilor

Numere de telefon importante:
Apel de urgenta: 112

Politie: 107

Pompieri: 105

Ambulanta: 104

Informatii numere de telefon: 11800

proprii. Profesii reglementate sunt cele pentru
care tara din cauza — in situatia de fata Ro-
mania — solicita un certificat sau o diploma de
calificare pentru ca acestea sa poata fi practi-
cate. Tarile membre trebuie sa stabileasca ce
profesii sunt considerate reglementate. Lista
profesiilor reglementate si a autoritatilor de re-
glementare a acestora din unele tari membre
ale Uniunii se poate vizualiza in baza de date
de pe pagina oficiala a Consiliului European.

Link (doar in limba engleza): https:/
ec.europa.eu/growth/single-market/services/
free-movement-professionals/regulated-pro-
fessions-database_en

Accesul pe piata muncii din Ungaria
Permisul de munca nu este necesar lucratorilor
transfrontalieri nici in Ungaria, nici in Romania,
dar angajarea devine legala doar in cazul in
care angajatorul notifica autoritatile relevante.
Este important sa existe contract de lucru in
forma scrisa, in care sunt prevazute salariul,
postul si locul desfasurarii activitatii.

Tn Ungaria, cele mai cautate profesii sunt ur-
matoarele: ingineri si experti IT calificati, me-
dici si lucratori Tn domeniul sanatatii, munci-
tori calificati, constructori, muncitori feroviari,
lucratori in domeniul hoteluri si restaurante,
soferi de camion.

Modalitatea de transmitere a cererilor de an-
gajare pentru posturile oferite va fi semnalata
de catre angajator, in anuntul de angajare. Un
curriculum vitae, unde e cazul si o scrisoare
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de recomandare, reprezinta partea de baza
a cererii de angajare. Acestea sunt de obicei
urmate de un interviu.

Curriculum Vitae (CV)

Primul pas al cautarii unuiloc de munca este un
CV realizat in mod potrivit. Scopul unui CV este
ca un candidat sa poata indica intr-un singur
document toate informatiile in baza carora
poate obtine angajarea intr-un loc de munca.
Pentru ca de obicei angajatorii nu acorda mult
timp citirii in detaliu a CV-urilor, se recomanda
intocmirea unui CV transparent, bine structurat
si care atrage atentia. Recomandarea este ca
CV-ul sa aiba una sau doua pagini A4, care
trebuie sa contind urmatoarele informatii:
datele personale ale candidatului, experienta
profesionald, studii si calificari, aptitudini
lingvistice, alte aptitudini. Pe langa acestea,
se recomanda atasarea unei fotografii
profesionale (nu din viata privata) de calitate
buna, deoarece in cele mai multe locuri un
CV cu fotografie personala este o cerinta de
baza. Pentru intocmirea unui CV in Uniunea
Europeana se recomanda alegerea formatului
Europass, acesta fiind universal acceptat
in Europa, putand fi intocmit de oricine cu
ajutorul unei interfete de editare, la link-urile
de mai jos:

EUROPASS Romania: www.europass-ro.ro
EUROPASS UNGARIA:
www.europass.hu/europass-oneletrajz

in baza numarului descarcarilor, CV-ul Euro-
pass este putin folosit in Ungaria, dar in gene-
ral este acceptat. Acest tip de CV are de obi-
cei succes la candidatii cu studii superioare.

Contract de munca

Contractul este furnizat in prealabil de catre
angajator, candidatii au doar optiunea de a-
accepta sau refuza, prin urmare nu exista
optiunea de a-l modifica. In unele cazuri
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salariul poate fi negociat. Odata cu incheierea
contractului de munca, angajatul va avea
dreptul la beneficile prevazute de stat:
indemnizatii de concediu medical, maternitate
sialocatie familiala. Suplimentar, unii angajatori
asigura salariatilor si alte indemnizatii. Printre
beneficile neprevazute de lege se numara
cazarea, masina, telefonul mobil de firma.
Cele mai populare beneficii Tn afara salariului
in Ungaria: asigurare de viata si accidente,
instruirea angajatilor, rambursarea costurilor
pentru deplasarea la locul de munca.

Contractul de munca trebuie realizat in
scris. Acesta trebuie sa contind urmatoarele:
data finceperii raportului de munca, locul
desfasurarii  activitatii, salariul, durata
perioadei de proba a angajatului (daca este
cazul), durata contractului (determinata/
nedeterminata).

Programul de lucru

In Ungaria, programul de lucru unic este de
maxim 40 ore pe saptamana, pentru muncitorii
care lucreaza in doua schimburi este de 38 ore
si %, iar in caz de lucru in trei schimburi sau
continuu programul este de 37 ore si V2.

Tn plus, se ofera si pozitii cu norma partiala,
de obicei 4 sau 6 ore. Totusi, conform statis-
ticilor, in Ungaria numarul salariatilor cu nor-
ma partiala este extrem de redus. Odata cu
raspandirea internetului, din ce in ce mai multi
oameni lucreaza la distanta, adica de acasa,
insd in Ungaria nici segmentul lucratorilor la
distanta nu atinge media europeana.

Salariu minim

Salariul minim brut al muncitorilor platiti lunar
este de 138000 Ft.

Salariul minim al muncitorilor platiti saptamanal
este de 31730 forinti, dupa fiecare saptamana
lucrata. Tn cazul muncitorilor cu salariu zilnic,
salariul este de 6 350 forinti pe zi, iar in cazul
celor care lucreaza pe ora, 794 forinti.

Tncepénd cu 1 ianuarie 2018, salariu minim
lunar este de 180500 Ft, salariul saptamanal
este de 41500 Ft, salariul zilnic de 8 300 Ft,
iar salariul pe ora de 1038 Ft.

incetarea raporturilor de muncé
Raporturile de munca inceteaza in caz de
deces al angajatului, decesul angajatorului
fara succesor, iar in cazul in care contractul
a fost incheiat pe o perioada determinata, la
terminarea perioadei prevazuta in contract.
Relatia profesionala mai inceteaza in cazul in
care angajatorul este predat catre angajatorul
aflat sub incidenta legii cu privire la statutul
juridic al functionarilor publici, deoarece in
acest caz relatia profesionala se modifica.

in cazul incetarii raporturilor de munca, ce-
rerile pentru inregistrarea pe lista persoanelor
aflate in cautarea unuiloc de munca si respec-
tiv pentru obtinerea ajutorului de somaj se pot
depune — in ziua imediat urmatoare incetarii
raportului de munca profesionale — la serviciul
pentru ocuparea fortei de munca al autoritatii
regionale competente in raza careia se afla
domiciliul permanent sau locul de resedinta,
iar in lipsa acestora — locul cazarii.

incetarea raporturilor de munca, solici-
tarea ajutorului de somaj

Lucratorii  transfrontalieri salariati trebuie
sa solicite acordarea ajutorului de somaj si
inregistrarea in calitate de angajat salariat in
tara de resedinta.

Masuri compensatorii in cazul concedierii
Conform prevederilor Codului muncii, conditia
acordarii salariilor compensatorii este de a
avea 3 ani lucrati anterior. Cuantumul salariilor
compensatorii in cazul concedieri depinde de
durata contractului de munca:

* pentru cel putin trei ani — salariul pe o luna

* pentru cel putin cinci ani — salariul pe doua

luni

* pentru cel putin zece ani — salariul pe trei luni

* pentru cel putin cincisprezece ani — salariul
pe patru luni

* pentru cel putin doudzeci de ani — salariul pe
cinci luni

* pentru cel putin douazeci si cinci de ani — sa-
lariul pe sase luni

inceperea unei intreprinderi in Ungaria
n cazul infiintarii unei firme in Ungaria, va pot
ajuta urmatoarele linkuri:
www.cegkozlony.hu (anunturile importante
referitoare la societati comerciale);
www.e-cegjegyzek.hu/info/page/ceginfo
(solicitarea registrelor companiilor, certificate-
lor constatatoare);
http://www.allamkincstar.gov.hu/cikk/864
(informatii legate de plata taxelor necesare
pentru procesele electronice ale Registrului
Comertului).

Sistemul de asigurari sociale
Toate persoanele angajate in Ungaria trebuie
sa detind un numar de securitate sociala (nr.
TAJ), care in cazul angajatilor cetateni ai unui
alt stat membru al Uniunii Europene trebuie
solicitat la casa de asigurari sociale de catre
angajator, in termen de trei zile de la inceperea
raporturilor de munca. Serviciile medicale pot
fi solicitate cu ajutorul cardului TAJ. O alta
informatie importanta este aceea ca inceperea
si incetarea raporturilor de munca trebuie
semnalate autoritatilor competente de catre
angajator.

Adresa de contact al Administratiei
Nationale a Fondului de Asigurari de Sanata-
te: http://www.neak.gov.hu/

Servicii de sanatate

Lucratorii transfrontalieri trebuie sa plateasca
contributiile la sistemul de asigurari sociale in
statul membru UE in care lucreaza si apartin
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in calitate de asigurati de sistemul de asigurari
sociale al tarii respective.

Tns& acest lucru nu exclude faptul c& aceste
persoane pot beneficia de servicii de sanatate
si n tara in care locuiesc. Pentru acest lucru
este necesara completarea si depunerea for-
mularului S1, care poate fi obtinut de la autori-
tatea de asigurari de sanatate a tarii in care se
desfasoara activitatea si apoi depus in locul
de domiciliu.

Serviciile exacte de care pot beneficia mun-
citorii salariati pot fi influentate in multe tari
de durata stagiului de cotizare. Pacientilor le
revine obligatia achitarii costurilor serviciilor
furnizorilor privati, in situatia in care nu exista
contract.

Impozite
Muncitorii salariati din Ungaria au nevoie de un
cod de identificare fiscala. Acest cod trebuie
solicitat la autoritatea fiscala de catre angajat,
prin intermediul unui formular standardizat
in acest scop. in baza acestuia, autoritatea
fiscala constata codul de identificare fiscala a
persoanei fizice si emite un certificat fiscal in
termen de 15 zile.

Pagina web al Nemzeti Ado- és Vambhivatal
(Administratia Nationala Fiscala si Vamala):
www.nav.gov.hu

Varsta de pensionare

Pentru acordarea pensiei pentru limita de var-

sta sunt necesare cel putin 20 de ani de ve-

chime n munca. In Ungaria, limitele de varst&
pentru pensionare sunt urmatoarele:

* cei nascuti in anul 1954 au dreptul la pensie
pentru limita de varsta dupa 183 de zile de la
implinirea varstei de 63 ani;

+ cei nascuti in anul 1955 au dreptul la pensie
pentru limita de varsta dupa implinirea var-
stei de 64 ani;

* cei nascuti in anul 1956 au dreptul la pensie
pentru limita de varsta dupa 183 de zile de la
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implinirea varstei de 64 ani;

» cei nascuti in anul 1957 au dreptul la pensie
pentru limita de varsta dupa implinirea var-
stei de 65 ani.

» Femeile pot primi pensie pentru limita de var-
sta dupa implinirea a 40 de ani de vechime
fn munca.

Linkuri si adrese utile
Informatii generale
www.magyarorszag.hu

Ministerul Afacerilor Interne:
www.kormany.hu/hu/belugyminiszterium

Ministerul Economiei si Afacerilor Externe:
www.kormany.hu/hu/kulgazdasagi-es-
kulugyminiszterium

Casa Nationala de Asigurari de Sanatate:
http://www.neak.gov.hu/

Oficiul pentru Imigratii:
www.bmbah.hu/

Administratia Nationala Fiscala si Vamala:
www.nav.gov.hu

Ambasada Romaniei la Budapesta:

1146 Budapest, str. Thokoly nr. 72.

Tel.: +036 1 384 8394, 36 1 384 7689
E-mail: postmaster@roembbud.axelero.net,
Web: www.mae.ro

USEFUL INFORMATION FOR CROSS-BORDER
COMMUTERS BETWEEN ROMANIA AND HUNGARY

Who is a commuter?

The free movement of workers within the European Union enables the

citizens to take up work in another EU Member State while also keep-

ing their own residence. Under EU law, cross-border commuter

(or alternatively, frontier worker) shall mean any person working in an EU

country other than the one he/she lives in and to where he/she returns

daily or at least weekly. Commuting offers a number of advantages:

Improves language knowledge — the commuter can improve his/her

knowledge of foreign languages without actually leaving for another

country.

* More possibilities — the market conditions may differ in the neigh-
bouring country, which can result in advantages to the worker.

* Higher wages — it is possible that the worker will find better wages in
the neighbouring country.

* Good reference — however, if the commuter decides to continue his/
her career in his/her own country, the fact that he/she gained expe-
rience and developed his/her foreign language skills in another EU
Member State will serve as good reference in the CV.

Which rules govern commuting?

Commuters are in a special situation, since the laws of both countries
apply to them, though these do not cover every aspect. The law of the
country in which they work regulates their employment and personal
taxation, as well as the majority of their rights concerning social securi-
ty. The law of the country of residence regulates the issues concerning
property tax and the majority of other tax types, as well as the adminis-
trative obligations related to their residence.

Where can commuters seek help and assistance?

The European Public Employment Service is a cooperation network
that was established to facilitate the free movement of workers within
the 28 EU Member States, Switzerland, Iceland and Norway.

The EURES counsellors of the frontier regions assist the workers who
contact them with specific information. They aim to facilitate job place-
ment and provide specific information both to the employees and em-
ployers who contact them. Should you need any advice concerning
cross-border commuting between Romania and Hungary, or eventually
after working abroad, the following websites are at your disposal for
assistance:

EURES Romania: www.eures.anofm.ro

EURES Hungary: https://feures.munka.hu
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Information about Romania

Area: 238 397 km?

Capital: Bucharest

Population: 20 147 528

Languages: Romanian (official), Hungarian,
Romani

Currency: Romanian leu

Opening a bank account
The opening of a bank account requires
a passport or an ID card.

Driving licence, transportation
The driving licence obtained in Hungary can
be used in Romania.

Speed limits:

* the max. permitted speed in urban areas is:
50 km/h

 the max. permitted speed outside urban are-
as is: 90 km/h; on roads outside urban areas
with designation ‘E’ it is 100 km/h

» the max. permitted speed on motorways is:
130 km/h

Border crossing points between Hungary

and Romania (from north to south):
Csengersims-Pete, Vallaj-Csanalos, Nyirabrany-
Ermihalyfalva, Létavértes-Székelyhid, Artand-
Bors, Méhkerék-Nagyszalonta, Gyula-Gyula-
varsand, Battonya-Tornya, Nagylak-Nagylak,
Kiszombor-Nagycsanad, Csanadpalota-Nagylak.

Recognition of qualifications
The national centres of the EU’s ENIC/NAR-
IC network provide up-to-date information in
connection with the recognition of qualifica-
tions. The contact details of the centres are
available on the website www.enic-naric.net.
In the case of regulated professions, every
Member State applies its own regulations.
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Main phone numbers
Emergency call: 112

Police: 955

Fire service: 981

Ambulance: 961

Directory enquiry services: 932

Regulated profession shall mean any profes-
sion the pursuit of which is made by a given
country — here, by Romania — contingent upon
the possession of a specific certificate or qual-
ification attested by a diploma. Every Member
State determines the scope of regulated pro-
fessions on its own. The official website of the
European Commission contains an uploaded
table with the list of professions determined as
regulated professions and their regulatory au-
thorities for each Member State.

Available at (in English only): https:/
ec.europa.eu/growth/single-market/services/
free-movement-professionals/regulated-pro-
fessions-database_en

Working in Romania

Romania has opened its labour market to the
Hungarian citizens, therefore they can take up
work in Romania freely, without the need for
any work permit. EU citizens can apply for and
also take any job in Romania, except for po-
sitions in the public administration, for which
Romanian citizenship is a basic requirement.
The employer is required to have the em-
ployee registered with the competent employ-
ment service, and is also required to notify the
Labour Inspecorate (Inspectia Muncii) about
the establishment of employment relation-
ship electronically, using the so-called Revisal
platform. For further information, please visit
the following link:

www.inspectmun.ro

The IT sector faces the most severe short-
age of professionals in Romania. There is also
a high demand for qualified engineers and
various trained workers. Romania continues
to struggle with labour shortage in the follow-
ing professions: welder, car mechanic, trained
machinist able to work on CNC lathe, and fork-
lift operator.

The employer indicates the method of ap-
plying for the job offer in the job advertise-
ment. The CV, and in some cases the letter
of commendation, forms a fundamental part of
the application. This is usually followed by a
personal interview.

cv

The first step of job-seeking is an appropriate-
ly compiled CV, in which the jobseeker sum-
marises all the information that could be nec-
essary for a successful application, in the form
of a short document. Since the employers do
not spend much time with reviewing a single
CV in details, it is recommended to prepare a
well-structured, eye-catching CV that can be
overviewed quickly. The recommended length
of the CV is one or two pages of A4 size, and
it must include the following: the jobseeker’s
personal data, professional experience, quali-
fications, language knowledge and other
skills. In addition, it is highly recommended
to attach a (not private) photograph of good
quality thereto, since most employers require
a CV with photograph. It is recommended to
choose the standard EU CV format, the Euro-
pass, which anyone can prepare by using an
online editing interface, available at:
EUROPASS Romania: www.europass-ro.ro
EUROPASS Hungary:
www.europass.hu/europass-oneletrajz

The Europass CV template is not frequently
used in Romania, though it is recommended
to use it when preparing the CV. It is typically

used by more highly qualified job applicants;
those who are less qualified are less enthusi-
astic, because they find it too long and com-
plex.

Employment contract

Working in Romania always requires the sign-
ing of an employment contract, which can be
signed for an indefinite or definite term. An
employment contract for a definite term may
be concluded for a maximum of 12 months,
which can be extended to 36 months in some
cases. The employer prepares and provides
the contract in advance. The jobseeker can
only accept or refuse the contract, therefore it
is not possible to amend it during the negotia-
tions. In some cases wage can be subject to
negotiations. The most common benefits not
required by the law include, for example, ac-
commodation or the use of company car, mo-
bile phone.

The employment contract must be recorded
in writing, and it must include the following:
start date of work, position, place of work,
wage, probation period (if any), and term of
contract (definite/indefinite).

Working hours

Full-time employment means 8 working hours
a day, and 40 hours a week. Regarding part-
time employment, at least 2 working days
or 10 working hours a week are expected.
According to the law, weekly working hours
are limited to 48 hours, including any over-
work.

Minimum wage

The minimum wage of monthly paid employ-
ees is RON 1,250 (gross amount).
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Termination of employment relationship:
The employment relationship terminates in the
event of the employee’s death, the employer’s
termination without a legal successor, or if the
employment contract expires (if concluded for
a definite term). The employment relationship
also terminates if the employer is transferred
to an employer governed by the Act on the Le-
gal Status of Civil Servants or the Act on the
Legal Status of Public Employees, since this
means a change in the legal status.

The following conditions must be met when
submitting a request for unemployment ben-
efits: the person concerned has a 12-month
employment relationship in the last 24-month,
no unemployment aid was provided to him/
her during that period, has no income — or if
he/she has, it does not exceed the amount
of unemployment aid —, and he/she has not
reached the official retirement age. The period
for which the unemployment aid is disbursed
depends on the length of the employment re-
lationship.

Written request for the disbursement

of unemployment allowance

A frontier worker (who was engaged in his/her
professional activity in a Member State other
than the country of residence, and to where
he/she returned at least once a week) has to
request the disbursement of unemployment
allowance and the registration as a jobseek-
er in the country of residence. The place of
residence shall mean the centre of personal
interests, which is not always the same as the
permanent residence.

Social security

Every insured person is entitled to use the
benefits provided by the Romanian health in-
surance system. The basis of entitlement is
the payment of health insurance contribution.
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Every insured person is entitled to use the fol-
lowing healthcare services: medical examina-
tion, prescriptions, hospital treatment.

Healthcare services

Cross-border commuters pay social security
contributions in the EU country where they
work, and they are registered in the social se-
curity system of this country as insured per-
sons.

However, this does not exclude the em-
ployee’s eligibility for healthcare services in
the country where he/she actually lives. For
this, the standard form “S1” has to be com-
pleted and submitted. This form can be ob-
tained from the health insurance authority of
the country where the employee works, and
has to be submitted in the country where he/
she lives.

In many countries the specific scope of
healthcare services for which the employee is
eligible may be affected by the length of the
period in which the contributions were paid in
the country concerned. The costs of services
rendered by non-contracted private service
providers shall be borne by the patient.

Taxation

Romania and Hungary have concluded a
treaty— that is still in force — on the avoidance
of double taxation (Act XCIX of 1996), under
which the income earned is taxed only in one
of the Member States. The wage received for
work other than self-employment is taxed in
Romania, if the number of worked days ex-
ceeds 183 days, or if the wage is provided by
an employer registered in Romania or a site
of such employer. Personal income tax: Ro-
mania applies a flat personal income tax rate
of 16%. Corporate tax: the economic entities
registered in Romania are subject to a corpo-
rate tax liability of 16% on their profit realised

in the course of their activity. For further infor-
mation about taxation, please visit the website
of the tax authority: www.mfinante.ro

Pension

From January 2009, men are required to at-
tain the age of 63 years plus 6 months and
have 12 years of employment, while women
are required to attain the age of 58 years plus
6 months and have 12 years of employment.
The age and years of employment required
for determining the entitlement to retirement
pension continuously increase until 2015 for
both men and women, until 65 years and 15
years of employment are reached. In Janu-
ary 2009, the determination of full retirement
pension requires 31 years plus 10 months of
employment for men and 27 years for women.
By 2015 the required period of employment
will be increased to 35 years for men and 30
years for women. Persons who, compared to
the period required for full pension, have at
least 10 additional years of employment are
entitled to early retirement pension maximum
5 years before attaining the official retirement
age. For further information, please contact
the National House of Pensions and Other
Social Insurance Rights of Romania (CNPAS
- Casa Nationala de Pensii si Alte Crepturi de
Asigurari Sociale, www.cnpas.org)

Useful internet addresses, contact details
Ministry of Labour and Social Justice:
www.mmuncii.ro (— Guide of foreign workers
in Romania)

Labour organisation
www.anofm.ro

Ministry of Foreign Affairs
www.mae.ro

Education:
www.edu.ro

Collection of Hungarian links in Romania:
www.rodir.ro

The Embassy of Hungary in Bucharest:
70202 Bucharest, str.

Prof. Dr. Dimitrie Gerota 63-65.

Phone number: +40 21 312-00-73,

+40 21 311-15-42

E-mail: hunembro@ines.ro
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Information about Hungary
Area: 93 030 km?

Capital: Budapest
Population: ~ 9,8 million
Language: Hungarian
Currency: Hungarian forint

Opening a bank account
The opening of a bank account requires an
ID card and a residence card.

Transportation, driving licence
The driving licence obtained in Romania can
be used in Hungary.

Speed limits:

» the max. permitted speed in urban areas is:
50 km/h

* the max. permitted speed outside urban ar-
eas is: 90 km/h

 the max. permitted speed on motorways is:
130 km/h

Border crossing points between Romania and
Hungary (from north to south):

Csengersims-Pete, Vallaj-Csanalos, Nyirabrany-
Ermihalyfalva, Létavértes-Székelyhid, Artand-
Bors, Méhkerék-Nagyszalonta, Gyula-Gyula-
varsand, Battonya-Tornya, Nagylak-Nagylak,
Kiszombor-Nagycsanad, Csanadpalota-Nagylak.

Recognition of qualifications
The national centres of the EU’s ENIC/NAR-
IC network provide up-to-date information in
connection with the recognition of qualifica-
tions. The contact details of the centres are
available on the website www.enic-naric.net.
In the case of regulated professions, every
Member State applies its own regulations.
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Main phone numbers
Emergency call: 112

Police: 107

Fire service: 105

Ambulance: 104

Directory enquiry services: 11800

Regulated profession shall mean any profes-
sion the pursuit of which is made by a given
country — here, by Hungary — contingent upon
the possession of a specific certificate or qual-
ification attested by a diploma. Every Mem-
ber State determines the scope of regulated
professions on its own. The official website
of the European Commission contains a da-
tabase with the list of professions determined
as regulated professions and their regulatory
authorities for each Member State.

Available at (in English only): https://ec.europa.
eu/growth/single-market/services/free-move-
ment-professionals/regulated-professions-
database_en

Working in Hungary

Commuters are required to hold a work permit
neither in Hungary nor in Romania, but legal
employment requires the registration by the
employer with various authorities. It is impor-
tant to have a written employment contract in
which the basic wage, the position and the
place of work are provided. The commuter
shall have the same rights and obligations
as the own citizens of the Member State con-
cerned.

The most demanded professions in Hunga-
ry are: qualified engineers and IT profession-
als, doctors and healthcare workers, trained
workers, architects, railway workers, caterers,
truck drivers.

The employer’s instructions provided in the
advertisement of the job vacancy determine
the method of first contact. The CV, and in
some cases the letter of commendation, forms
a fundamental part of the application. This is
usually followed by a personal interview.

cv

The first step of job-seeking is an appropriate-
ly compiled CV, in which the jobseeker sum-
marises all the information his/her prospective
employer needs, in the form of a short docu-
ment. Since the employers do not spend much
time with reviewing a single CV in details, it
is recommended to prepare a well-structured,
eye-catching CV that can be overviewed
quickly. The recommended length of the CV
is one or two pages of A4 size, and it must
include the following: the jobseeker’s personal
data, professional experience, qualifications,
language knowledge and other skills. In addi-
tion, it is highly recommended to attach a (not
private) photograph of good quality thereto,
since most employers require a CV with pho-
tograph. In the European Union, it is recom-
mended to choose the Europass CV format,
which anyone can prepare by using an online
editing interface, available at:

EUROPASS Romania: www.europass-ro.ro
EUROPASS Hungary:
www.europass.hu/europass-oneletrajz

According to download figures, a higher-than-
average interest in the Europass CV could be
identified in Hungary in recent years. This type
of CV is particularly successful among highly
qualified jobseekers.

Employment contract

The employer prepares and provides the con-
tract in advance. The jobseeker can only ac-
cept or refuse the contract, it is not possible to
amend it. In some cases wage can be subject
to negotiations. By the establishment of the

employment relationship, the employee be-
comes entitled to the benefits codified by the
state: sickness and maternity or family ben-
efits. Some employers provide further benefits
to their employees. The most common ben-
efits not required by the law include, for ex-
ample, accommodation or the use of company
car, mobile phone. In Hungary, the following
fringe benefits are the most popular: life and
accident insurance, training of employees and
the reimbursement of commuting costs.

The employment contract must be recorded
in writing, and it must include the following:
start date of work, position, place of work,
wage, probation period (if any), and term of
contract (definite/indefinite).

Working hours

In Hungary, the standard working hours are
limited to 40 hours a week; for two-shift work-
ers to 38 and % hours a week, while for three-
shift workers to 37 and %2 hours a week.

In addition, part-time jobs are also offered,
in most cases with 4 or 6-hour working days.
However, according to the statistics the
number of part-time employees is particularly
low in Hungary. With the spread of the inter-
net, more and more people do remote work,
i.e. work from home, though in Hungary the
share of these workers also lags behind the
European average.

Minimum wage
The minimum wage of monthly paid employ-
ees is HUF 138000 (gross amount).

The minimum wage of weekly paid employ-
ees is HUF 31730 for every week worked. For
those paid a daily wage, the minimum amount
is HUF 6 350, while for those paid hourly, it is
HUF 794.
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The guaranteed wage minimum from 1 January
2018 is HUF 180500 for monthly wage, HUF
41500 for weekly wage, HUF 8 300 for daily
wage, and HUF 1038 for hourly wage.

Termination of employment relationship

The employment relationship terminates in the
event of the employee’s death, the employer’s
termination without a legal successor, or if the
employment contract expires (if concluded for
a definite term). The employment relationship
also terminates if the employer is transferred
to an employer governed by the Act on the
Legal Status of Civil Servants or the Act on
the Legal Status of Public Employees, since
this means a change in the legal status.If the
employment relationship is terminated, the
request for registration as a jobseeker and
the request for job-seeking allowance may be
submitted from the day following the date of
termination at the employment department of
the district office competent according to the
permanent residence or place of abode — or in
the lack thereof, the place of accommodation.

Termination of employment relationship,
request for job-seeking allowance

The frontier worker has to request the
disbursement of unemployment allowance
and the registration as a jobseeker in the
country of residence.

Severance pay

Pursuant to the Labour Code, the minimum
severance pay requires at least 3 worked
years. The amount of severance pay depends
on the length of the employment relationship:
- for at least three years, one-month

- for at least five years, two-month

- for at least ten years, three-month

- for at least fifteen years, four-month

- for at least twenty years, five-month

- for at least twenty-five years, six-month
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Starting a business in Hungary
The following links help in starting a business
in Hungary:
www.cegkozlony.hu (important announce-
ments and notices for economic entities);
www.e-cegjegyzek.hu/info/page/ceginfo
(request for company registries, company
extracts),
http://www.allamkincstar.gov.hu/cikk/864
(information about the payment of fees and
disclosure fees in electronic company registry
court proceedings).

Social security
Every person working in Hungary must have
a social security ID number (“TAJ” number),
which is requested by the employer for the
insured citizen of another EU Member State
from the health insurance fund within three
working days from the date of starting the
employment, by using the form provided.
The healthcare services are available with
the “TAJ” card. It is also important that the
establishment and termination of employment
relationship must be reported by the employer
to the authority.

Contact details of the National Health
Insurance Fund of Hungary: http://www.neak.
gov.hu/

Healthcare services

Cross-border commuters pay social security
contributions in the EU country where they
work, and they are registered in the social
security system of this country as insured
persons.

However, this does not exclude the
employee’s eligibility for healthcare services
in the country where he/she actually lives.
For this, the standard form “S1” has to be
completed and submitted. This form can be
obtained from the health insurance authority
of the country where the employee works, and
has to be submitted in the country where he/
she lives.

In many countries the specific scope of
healthcare services for which the employee is
eligible may be affected by the length of the
period in which the contributions were paid in
the country concerned. The costs of services
rendered by non-contracted private service
providers shall be borne by the patient.

Taxation
People working in Hungary shall have a tax
ID number. This number is requested by the
employee from the tax authority, by using
the provided standard form. Based on this
request, the state tax authority determines the
private individual’s tax ID number, and issues
a tax ID card with this number thereon within
15 days.

Website of the National Tax and Customs
Administration of Hungary: www.nav.gov.hu

Retirement age

At least 20 worked years are required to

be entitled to full retirement pension. The

retirement age is determined in Hungary as
follows:

+ those who were born in 1954 become entitled
to retirement pension on the 183rd day after
attaining the age of 63;

+ those who were born in 1955 become entitled
to retirement pension on the day attaining
the age of 64;

+ those who were born in 1956 become entitled
to retirement pension on the 183rd day after
attaining the age of 64;

+ those who were born in 1957 or later become
entitled to retirement pension on the day
attaining the age of 65.

Women are entitled to become retirement

pensioners after 40 years of employment.

Useful links and contact details
General information:
www.magyarorszag.hu

Ministry of Interior:
www.kormany.hu/hu/belugyminiszterium

Ministry of Foreign Affairs and Trade:
www.kormany.hu/hu/kulgazdasagi-es-kulu-
gyminiszterium

National Health Insurance Fund of Hungary:
http://www.neak.gov.hu/

Immigration and Asylum Office:
www.bmbah.hu/

National Tax and Customs Administration
of Hungary:
www.nav.gov.hu

The Embassy of Romania in Budapest:
H-1146 Budapest, Thokoly ut 72.

Phone number: +036 1 384 8394,

36 1384 7689

E-mail: postmaster@roembbud.axelero.net,
Web: www.mae.ro
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